Hyatt Hotel Canberra Wednesday 30 November 2011

The Fair Work Act and the Work Health and Safety Act
— what are we learning?

The public sector is experiencing the full impact of changes to the industrial landscape wrought by
the Fair Work Act 2009.

Many agencies have been through enterprise bargaining or are still bargaining. The processes
have not always been smooth, and there is a lot to be learned about good faith bargaining and the
industrial action that has sometimes followed.

The public sector has also been dealing with more adverse action claims brought under the general
protections provisions, particularly in response to underperformance and misconduct action. Some
commentators have suggested that there has been a dramatic change in the balance of power in
the employer-employee relationship that is hampering reasonable management of employees.

We are also preparing for the Work Health and Safety legislation, with consultation continuing on
draft Codes of Practice in the lead-up to the new law commencing in January 2012.

Has the industrial landscape radically changed or are we simply experiencing the ebb and flow of
a dynamic system? Join us as we examine how things are playing out in practice, how the Work
Health and Safety legislation will change employer’s obligations, and the implications of both for
public sector human resource managers and their legal advisers.

This forum has been designed specifically for public sector human resource managers and their
legal advisers.

AGS has been advising on public sector
employment law and workplace relations
matters for many years. We have been involved
in numerous high-profile individual HR matters,
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Registration

Welcome and introduction
> lan Govey

Chair » Virginia Masters

Good faith bargaining and recent industrial action in the public sector
and elsewhere

» Amanda Johnston, Sarah Wright and Damien O’Donovan

Individual flexibility arrangements — a blessing or a curse?

» Catherine Mann
Morning tea

Round-up of adverse action decisions over the last 12 months

» Paulina Fusitu’a

The Barclay appeal — what are the key issues the High Court will look at?

» Craig Rawson

How are the adverse action provisions affecting managers’ decision-making?

» Richard Harding

Round-up of unfair dismissal decisions over the last 12 months

» Simon Sherwood

Lunch

The new Work Health and Safety legislation — what is really new about it?
» Bianca Wellington

Tired and harassed? Codes of Practice under the WHS Act — how will they affect
work in the public sector?

» Paul Barker

Workplace bullying —a Work Health and Safety issue

» Rodger Prince

Closing remarks — Chair
> Virginia Masters

Close
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